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1. Hesm n 3a5a4y M3y4YeHUs] JUCHUIITHHBI (MOAYJIsT)

1.1 Ileanb ocBoOeHUS TUCHHUTLIHHBI

Henp aucummummabel  «[IpakTukyM mpodeccHOHATbHOW KOMMYHHMKANMW  (TIEpBBIN
MHOCTPaHHBIN S3BbIK)» — (OPMHPOBAHUE M Pa3BUTHE CHOCOOHOCTH OCYLIECTBIATh YCTHOE U
NUCHMEHHOE JIeNIOBOE OOIIEHHE, B TOM YHCJE JUIS LeJeid MEeXIYHapOJHOTO aKaJIeMHUYEeCKOTro
B3aMMOJCHCTBHS.

1.2 3apauy AMCHUILIHHBI

- JIEMOHCTPHPOBATh CIIOCOOHOCTh PEaTU30BaTh YCTHOE JENIOBOC OOIICHHE s Iiesiei
MEXIYHAPOHOTO aKaJeMHYEeCKOrO B3aUMOICHCTBHSI,

- OCYIIECTBIISITh IMHCBMEHHOE JENIOBOE OOIICHHWE IS Leled MEXIyHApOIHOTO
aKaJeMHUYECKOI0 B3aNMOIEHCTBHS;

- BIQJCTh CTPATErHsIMH IMEPEeBOJA IS peaM3allil YCTHOTO M MHUCHMEHHOTO JIEJIOBOTO
o011IeHMUS.

1.3. MecTo aAucuuiuinHbl (MOYJs) B CTPYKTYpe 00pa3oBaTeIbHOIl IPOrpaMMbl

Juctummna b1.B.JIB.01.02 «IIpaktukyM npo¢ecCHOHaIbHOM KOMMYHMKAIUHU (II€PBBIN
WHOCTPAHHBIA $3bIK)» OTHOCHUTCA K YacTH, (QopMHpyeMol ydacTHHKaMu oOpa3oBaTelbHBIX
otHouenuid, bioka 1 «ductumimasl (Moxynu) mo BeiOopy 1 ([AB.1)» yuebnoro mmana. K
TUCIHUIUIMHAM, [ KOTOpbix «lIpakTukym mpodeccruoHaibHOW KOMMYHHMKAIUN (TI€PBBIi
WHOCTPAHHBIA SI3BIK)» SBISICTCS 0a30BBIM, OTHOCATCS «Teopus W MpakTUKA TIEPEeBOIAY,
«AKazeMUYeCKUIl aHTTUACKAN A3BIKY.

1.4. IlepeyeHb MJIAHMPYEMBIX Pe3yJILTATOB 00yUeHHs MO TUCHUILIHHE (MOJIYJIIO),
COOTHECEHHBIX C IVIAHUPYEMbIMH pe3yJIbTaTaMi 0CBOCHHS 00pPa30BaTeJIbHOIM POrpaMMBbl
N3ydyenne paHHOW y4yeOHOM [AMCUUIUIMHBI HAMpaBiIeHO Ha (QOPMHUPOBAHUE Y
00y4armuxcs CAeAYOIUX KOMIIETEHIUI:

KOI[ U HAMMCHOBAHUC MHAMWKATOpA

P€3y.]'II>TaTLI 06y‘{€HI/IH 10 JUCIUIITIMHE
JOCTHXKCHUS KOMIICTCHIIUN

IK-2: cniocoOeH OCyIIECTBISATh YCTHOE U MUCHMEHHOE JIeTIOBOE OOIIeHHEe, B TOM YUCIE IS
1eJIeil MeXTyHapOJHOTO aKaJIeMHIECKOTO B3aUMOICHCTBHUS.

IIK-2.1.  JIeMOHCTpUpYeT  CIIOCOOHOCTh | 3HACT HOPMBI, TPEOOBAHHUS U CPEJICTBA HEOOXOIUMBIC
peanu30BaTh YCTHOE JETI0BOE OOINEHHE JJIs | JUIS PEalu3alliil yCTHOTO JEJIOBOTO OOIICHUS JUIs

uejaeil  MEXIYHApOJHOrO aKaJeMUYEeCcKOro | ueneit MEKIYHapOIHOTO aKaJIeMHYECKOT0
B3aUMOJICUCTBUS B3auUMOJICICTBHUA.
YMeeT CBOOOAHO pealin30BbIBATH YCTHOE JEJIOBOC
o0I11IeHnE TS menen MEXIYHapOIHOTO

aKaJeMHYECKOT0 B3aUMOJICHCTBUSL.

Brnageer cmocoOHOCTBIO peaqu30BBIBATH  YCTHOE
JIENIOBOEe  OOIeHWe [UIsi [eJed  MeXITyHapOIHOTO
aKaJEMHUYECKOr0 B3aUMOIEHCTBYS.

TIK-2.2. Ocy1ecTBiseT MUChbMEHHOE | 3HAeT  S3BIKOBBIE  cpelncTBa  (TpaMMaTHYeCcKHe,
JIEIIOBOC oOIeHe JULST LeNei | JeKCUYecKrne) HeOoOXOIUMbIE [UIsl  OCYIIECTBICHHS
MEXyHApOHOTO aKaJEMHUYECKOT0 | MUCbMEHHOI'0  JEJOBOr0  oOlmieHus Ui Leliei
B3aUMOJCHCTBUS MEKYHAPOJHOTO aKaJJIEMUYECKOT0 B3aUMOICHCTBUSL.

YMeer UCHONB30BaTh SI3bIKOBBIE  CPEACTBA  AJIA
peanu3anid TUCHMEHHOTO JIETIOBOTO OOIICHMS IS
nenei MEXIYHapOIHOTO aKaJeMHUYECKOTO
B3aUMOJCHCTBUS.

Brnageer criocoOHOCTBIO K peau3aliuid MUCHbMEHHOTO
JIEJIOBOTO  OOIIeHUS JUIsl Ielield  MEXITyHapOIHOTO
aKaJEMHUYECKOT0 B3aUMOIEHCTBHS.

[1K-2.3. CB0O0IHO BIIaJIeeT CTPATETUAMU 3HaeT CTpaTernyd TNepeBOjia, HEOOXOAMMBIE JUIS




Kon n HanmeHOBaHUE HHANKATOPA

PeBy.]'IBTaTLI 06yLI€HI/I$I 10 JUCIIUIITIMHE
JOCTHXXCHHUA KOMIICTCHIIUN

MepeBoa JUI PeaTu3alii YCTHOTO U peaiuzallud  YCTHOTO Y TNHUCHBMEHHOTO JIEJIOBOTO
MMCHEMEHHOIO JEJI0BOr0 OOLIEHUS 0O0IIIeHHS

YmMeeT cBOOOIHO BaAeTh CTPATErHAMH IEPEBOA IS
peayiuzallud  YCTHOTO W IMHUCHBMEHHOTO  JIEJIOBOTO
00IIeHHs

Bnageer crparerusmu ImepeBoja A pealn3alldd
YCTHOTO ¥ MUCBMEHHOTO JICJIOBOTO OOIIEHHSI

Pesynbprarel 00yueHHsI MO MUCHMIUIMHE JOCTHUTAIOTCS B paMKaxX OCYIIECTBICHHS BCEX
BUJOB KOHTaKTHOH M CaMOCTOATENIbHOW paboThl OOy4yaromuMxcsi B COOTBETCTBUU C
YTBEP)KJICHHBIM YUE€OHBIM IIJIAHOM.

WHaukatopel  JOCTMXKEHMS KOMIIETEHLMH  CUUTAOTCA  COPMHMPOBAHHBIMU  IIpU
JOCTH>KEHUH COOTBETCTBYIOIIUX UM PE3yJIbTaTOB O0YUYCHUSI.

2. CTpyKTYypa M coiep:KaHHe JUCHUIIIHHbI
2.1. PacnipenejieHue TPyA0€MKOCTH THCHHMILUIMHBI 10 BUAAM PadoOThI

O6mas TpyAoEMKOCTh AMCHMILIUHBI cocTaBisgeT 5 3adetHbix enuuul] (180 yacos), ux
pacripeziesieHue 1o BujaM paboT MPeACTaBICHO B TaOIHIIE

Bunst padot Bcero ®dopma o0ydeHHS
4acoB
OYHas
1 2 3 4

CeMecTp | cemecTp ceMecTp ceMecTp

(gacsr) (gacsr) (gacsl) (gachr)
KoHTakTHasi paboTa, B TOM 4Hce: 90,9 22,2 26,2 18,2 24,3
AyIuTOpHBIe 3aHATHS (BCero): 90 22 26 18 24
3aHSITHS JISKIMOHHOTO THIIA
1ab0paTOPHBIE 3aHSITHS 90 22 26 18 24

MPaKTUYCCKUC 3aHATHUA

CEeMUHAPCKHE 3aHSTHSI

HWuasi koHTaKkTHas padora:

Kontposs camoctosTensHoH paboTs! (KCP)

ITpomexxyrounast arrecrarust (MKP) 0,9 0,2 0,2 0,2 0,3
CamocrosiTeJibHasi padoTa, B TOM YHcJI€: 62,4 13,8 9,8 17,8 21
CaMocCTosTeTbHOE U3YUECHHE PA3/IeIIOB,
CaMOITOATOTOBKa 38,4 108 58 1038 11
IToaroToBka K TeKyLeMy KOHTPOJIIO 24 3 4 7 10
Konrtpousb:
TloaroroBka K sK3aMeHy
26,7 26,7

O06mas TPyA0eMKOCTh yac. 180 36 36 36 72

B TOM 4HCJIe

KOHTAKTHAas 90,9 22,2 26,2 18,2 24,3

padoTa

R G 5 1 1 1 2

2.2. Conep:xaHue TUCHMILINHBI
Pacrnipenenenne BUI0B y4eOHOM paOOTHI M UX TPYJOEMKOCTH TIO pa3zesiaM JUCIHILINHBL.



Paznensr (Tembl) aucimiuivHbl, u3ydaembie B 1 cemectpe (1 kypc) (ounas dopma
o0yucHHMS)

KonnuecTtBo yacos
AynutopHas Breayut
Ne HaunmenoBanue pasnenos (Tem) Beero paboTa ;;)GHOaTHa
J 13 JIP CPC
1. |1. The English language today (Good English) 12,6 8 4,6
2. |2. lllustrated guide to Britain 12,6 8 4,6
3. [3. The book of London 10,6 6 4,6
HUTOI'O no pazdenam oucyuniunul 35,8 22 13,8
KonTtpons camocrosrensroit pabotsr (KCP) -
IIpomexxyrounas arrecranus (MKP) 0,2
IToAroTOBKA K MPOMEKYTOUHOMY KOHTPOIIO -
OO61ast TPyZOEMKOCT 110 TUCIIATUIHHE 36

Pasmenbl (TeMbl) IUCHMIUIMHBI, H3ydaembie B 2 cemectpe (1 kypc) (ounas ¢opma
00y4eHMsI)

KonndectBo gacon
Breaynut
Ne HaumenoBanue pasnenos (Tem) AyRuTOpHas OpHas
Bcero pabota
paboTa
J1 113 JIP CPC
1. 4. lllustrated guide to Britain. | hear American talking 12 8 4
2. 5. American life and institutions 8 6 2
6. The American language. A common language. British and 8
3. : . 6 2
American English
4. 7. All-American English. | hear America talking. 7,8 6 1,8
HUTOI' O no pasoenram oucyuniurnvl 35,8 26 9,8
Kontpois camoctosTensHoM pabots! (KCP) -
ITpomesxyrounas arrecrarys (MKP) 0,2
[ToaroToBka K MpOMeXyTOYHOMY KOHTPOJIIO -
OO0111ast TPYA0EMKOCTb 110 TUCIUTUIHHE 36

Pasnenbl (TeMbl) MUCHMILIMHBI, W3ydaembie B 3 cemectpe (2 kypce) (ouHas ¢opma
00ydJeHusI)

KomnuectBo yacos
Bueayaur
Ne HaumenoBanue pas/einos (Tem) Ayauropuas oprz;ﬂ
Bcero pabora
pabota
JI 113 JIP CPC
1. 8. Teaching English as an international language 12 6 6
2. 9. Modern rhetorical criticism 8 4 4
3. 10. The use of English. If only we could know 8 4 4
4. 11. On language. Rhetorica phonologica syntactica 7,8 4 3,8
HUTOI'O no pasdenam oucyuniumvl 35,8 18 17,8
Konrpoiss camocrosirensHoi pabotsl (KCP) -
IIpomesxyrounas arrectauus (UKP) 0,2
[oAroToBKa K MPOMEKYTOUHOMY KOHTPOJTIO -
OO0mmast TpPyAOEMKOCTb 10 TUCIIATUTHHE 36

Paznensl (Tembl) AuMCHMIUIMHBL, U3ydaemble B 4 cemectpe (2 kypc) (ounas ¢opma
00y4eHusI)



KoanuecTBo yacos
Bueayaur
No HaumenoBanue pa3zenosB (Tem) AymaTopHas op}zm
Bcero pabora
pabota
JI 113 JIP CPC
1. 12. Attitudes toward English usage 12 6 6
2 13. In memory of J.R. Firth. Introduction to the grammar of 11 6 5
' English
3. 14. The idea of literature. The foundation of English 11 6 5
4, 15. World postmodern fiction 11 6 5
HUTOI'O no pazdenam oucyuniunul 45 24 21
KonTposs camocrositensHoit pabotst (KCP) -
[Tpomexyrounas arrecrauus (MKP) 0,3
IToAroToBKa K MPOMEKYTOUHOMY KOHTPOIIO 26,7
OO01mast TPYA0EMKOCTh 10 TUCIIUTUTHHE 72
2.3. Conep:xanne pa3esnoB (TeM) TUCHHUIINHBI:
2.3.1. 3aHATHA JIEKIMOHHOI'0 THIIA — He MPe1yCMOTPEHbI.
2.3.2 3aHATHSA CEMHHAPCKOr0 THNA (J1a0opaTopHbIe padoThI)
Ne Hamveriopariite paszena Tematuka 3aHATHIA/PaObOT Dopma TeKyIero KOHTPOIIs
(Tembl)
1. Reading. Discussion. VVocabulary exercises. Grammar |Vocabulary test
The English language exerci_ses. Writing. Listening. Answering qqestions. R_eadir)g test
. Speaking about texts. Groupwork. Completing texts. Listening test
today (Good English) . .
Making correct sentences. Argumentative essay
Discussion
2. Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
exercises. Writing. Listening. Answering questions. Reading test
Ilustrated guide to Speaking about texts. Groupwork. Completing texts. Listening test
Britain Making correct sentences. Argumentative
essay
Discussion
3. Reading. Discussion. VVocabulary exercises. Grammar |Vocabulary test
exercises. Writing. Listening. Answering questions. Reading test
The book of London Spea_king about texts. Groupwork. Completing texts.  |Listening te§t
Making correct sentences. Argumentative
essay
Discussion
4, Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
. exercises. Writing. Listening. Answering questions. Reading test
Ilustrated guide to ; . S
Britain. | hear American Spea_kmg about texts. Groupwork. Completing texts. Listening test
. Making correct sentences. Argumentative
talking
essay
Discussion
5. Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
exercises. Writing. Listening. Answering questions. Reading test
American life and Speaking about texts. Groupwork. Completing texts.  |Listening test
institutions Making correct sentences. Argumentative
essay
Discussion
6. Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
The American language. |exercises. Writing. Listening. Answering questions. Reading test
A common language. Speaking about texts. Groupwork. Completing texts.  |Listening test
British and American Making correct sentences. Argumentative
English essay
Discussion
7. |All-American English. I [Reading. Discussion. Vocabulary exercises. Grammar [Vocabulary test

hear America talking.

exercises. Writing. Listening. Answering questions.

Reading test




Speaking about texts. Groupwork. Completing texts. Listening test
Making correct sentences. Argumentative
essay
Discussion
8. Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
exercises. Writing. Listening. Answering questions.|Reading test
Teaching English as an  |Speaking about texts. Groupwork. Completing texts.|Listening test
international language Making correct sentences. Argumentative
essay
Discussion
9. Reading. Discussion. VVocabulary exercises. Grammar|Vocabulary test
exercises. Writing. Listening. Answering questions.|Reading test
Modern rhetorical Speaking about texts. Groupwork. Completing texts.|Listening test
criticism Making correct sentences. Argumentative
essay
Discussion
10. Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
exercises. Writing. Listening. Answering questions.|Reading test
The use of English. If Speaking about texts. Group Listening test
only we could know Argumentative
essay
Discussion
11. Reading. Discussion. VVocabulary exercises. Grammar|Vocabulary test
exercises. Writing. Listening. Answering questions.|Reading test
On language. Rhetorica |Speaking about texts. Groupwork. Completing texts.|Listening test
phonologica syntactica  |Making correct sentences. Argumentative
essay
Discussion
12. Reading. Discussion. Vocabulary exercises. Grammar|Vocabulary test
exercises. Writing. Listening. Answering questions.|Reading test
Attitudes toward English |Speaking about texts. Groupwork. Completing texts.|Listening test
usage Making correct sentences. Argumentative
essay
Discussion
13. Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
. exercises. Writing. Listening. Answering questions. Reading test
In memory of J.R. Firth. ; . o
- Speaking about texts. Groupwork. Completing texts. Listening test
Introduction to the i i sent Arqumentativ
grammar of English Making correct sentences. gumentative
essay
Discussion
14, Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
The idea of literature exerci_ses. Writing. Listening. Answering qqestions. R_eadir)g test
. ' Speaking about texts. Groupwork. Completing texts. Listening test
The foundation of . -
English Making correct sentences. Argumentative
essay
Discussion
15. Reading. Discussion. Vocabulary exercises. Grammar |Vocabulary test
exercises. Writing. Listening. Answering questions. Reading test
World postmodern fiction ﬁ/{l)ea_king about texts. Groupwork. Completing texts. Listening te§t
aking correct sentences. Argumentative
essay
Discussion

HpI/I HU3Y4YCHUN JTUCHUILIMHBI IMPUMCHACTCA OJJIICKTPOHHOC o6yquHe, JUCTAaHIIMOHHBIC

oOpa3oBaTenbHble TexHOJIorHH B cooTBeTcTBUM ¢ DT'OC BO.

2.3.4. IlpuMepHasi TeMaTHKAa KyPCOBBIX padoT (IPOEKTOB)

B cooTBeTcTBUU C Y4eOHBIM IJIAHOM KYPCOBbIE pa0OOThI (ITPOEKTHI) HE MPEyCMOTPEHBI.

2.4 IlepeyeHb yueOHO-METOAMUYECKOT0 OOecneYeHUsl I CaMOCTOSITeIbHOH PadoThI
o0yyaromuxcs Mo JMCHUILIHHE (MOIYJII0)



Ne Bun CPC ITepedeHb yueOHO-METOUIECKOTO 00ECTICUSHISI TUCITUTUTHHEI 110
BBIMOJIHCHHUIO CAMOCTOSTEIbHOW pabOTHI

1. | CamocTosTenbHOE Memoouyeckue yKkazanus NO OPSAHURAYUU CAMOCHIOSMENTbHOU
H3yUYCHHE Pa3IeIioB, pabomwi  no  Oucyuniune  «llpaxmukym  npogeccuonanvHou
CaMOTIOATOTOBKA KOMMYHUKAQyuy (nepeviti UHOCMPAHHLIL SI3bIK)Y», VIMEEPICOeHHble
(mpopaboTtka u Kagheopoll NPUKIAOHOU JUHESBUCTNUKU U HOBLIX UHDOPMAYUOHHLIX

MOBTOPEHHE MaTepuana | mexuonozutl, npomoxon Ne 8 om 18.02.2025 ..
y4eOHUKOB U Y4€OHBIX
MocoOuii, MOAr0TOBKA K
nab0paTopHBIM
3aHATUSAM U T.J.)

Y4eOHO-MeTOUYECKHNE MaTepuasbl ISl CaMOCTOSITENIbHOM pPadOThl 00ydYaroImUXCs U3
YKCJIa UHBAIMJIOB U JIUI] C OTPAaHUYCHHBIMH BO3MOXKHOCTAMHU 3710poBbst (OB3) npegocrapisitoTcst
B (hopMax, aJanTUPOBAHHBIX K OTPAHUYEHUSIM HX 3JOPOBbS U BOCTIPUATHS HHPOPMAIIIH:

JUist T ¢ HapyIICHUSIMH 3PEHHS:

— B MieyaTHOM popme yBeTHMUEeHHBIM HIpUPTOM,

— B (popMe 3JIEKTPOHHOT'O IOKYMEHTA,

— B ¢popme ayaunodaiina,

— B re4atHoi (hopme Ha si3bike bpaits.

J1jig U1 ¢ HapYIICHUSMHU CIyXa:

— B mieyaTHOU hopme,

— B popMe PIIEKTPOHHOTO TIOKYMEHTA.

JUiist 1 ¢ HapyIIEHUSIMH OTIOPHO-/IBUTATEIBHOTO amnmapara:

— B IIeYaTHOM opme,

— B (popMe 3JIEKTPOHHOT'0 IOKYMEHTA,

— B ¢popme ayaunodaiina.

JlaHHBIN TIEpEeYCHb MOXKET OBITh KOHKPETH3UPOBAH B 3aBHCHMOCTH OT KOHTHHICHTA

00y4aroIuxcs.

3. OOpa3zoBareiibHble TEXHOJOTHMH, NMPHUMeHsieMble TNPH OCBOEHUH IMCHUIJIHHBI
(Mmonmy.Jist)

OOpa3oBarenbHble TEXHOJOIMM, MCIOJIB3yEMbIE B IIPOLIECCE pealu3alUd Kypca
HalpaB/IeHbl Ha aKTHBM3ALMIO MO3HABATEIbHON JEATENbHOCTH CTYAEHTOB, Pa3BUTHE CIIOCOOOB
OPOAYKTUBHOM JESITENbHOCTH, pAcIIUpEeHHe CTpaTeruii oOydarommxcs mpu padbore cC
UH(POPMALIMOHHBIMU TEKCTaMH, CTUMYJIUPOBaHME KPUTHYECKOTO M TBOPYECKOTO MOJAXOAa K
pelIeHno y4eOHBIX 3a7a4 U MOJEIUPOBAHUIO MPOPECCHOHATBHON NEATENbHOCTH, aKTUBU3ALIMS
COTPYAHHUYECTBA, pa3BUTHE YMEHUI pabOTaTh B KOMaHI€ NP PEILICHHUH.

[Ipu ocBOEHMM TUCIUIUIMHBI IPUMEHSIOTCS ClIeAYIoIre 00pa30oBaTeIbHbIE TEXHOIOTHH:

1) duddepennupoBanHoe oOyueHHe — opraHM3anus oOpa3oBaTeIbHOIO Ipoliecca Ha
OCHOBE y4eTa WHIMBUAYAIbHO-TUIOJOTHYECKHX 0COOEHHOCTEH 00yUaroluXcsi 1 BapUaTUBHOTO
MOCTPOCHMs Y4eOHOTO Ipoliecca B BBIACICHHBIX Ipymnmnax. Peanusyercs myreM BKIIOYEHHUS B
yueOHBIN MpoLece 3aaHUN Pa3IMYHOTO YPOBHS CIOXHOCTU (pEeNpOAYKTUBHBIN, MPOJABUHYTHIH,
TBOpueckuit). Ilpu wucnonp3zoBaHuu U PEpeHIIMPOBAHHOTO IOAX0Ja HCIONb3YETCS METOJ
MAJTBIX TPYIIIT, METO MTPOEKTOB.

2) HHrepakTuBHOE OO0y4YeHHE KakK CIOCOO OpraHu3alMu Y4eOHOro Mpoliecca, NpH
KOTOPOM CTYJCHTHI W TIpENojaBareb aKTHBHO B3aUMOJCHCTBYIOT APYr ¢ ApyroM. Kakmprit
YYaCTHHUK B3aMMOJICHCTBHSI BHOCHT CBOW BKJaJl, B XOj€ paOOThl MPOUCXOTUT OOMEH HIESIMH,
3HAHUSAMH, BbIpAOOTKA COBMECTHBIX CHOco00B jneicTBusa. HMHTepakTuBHOE OOyueHUE
peanu3yercst B Xo€ (PpOHTaIBbHOMN, IpYyNIOBOM M MapHON paboTel. [IpU3HaKM HMHTEPAKTUBHOIO
oOydeHus: KoM(popTHas ICHXOJIOTUYECKas aTMmocdepa 3aHITHH, MO3BOJSIOLIAS CTYACHTY



YYBCTBOBATH CBOI HMHTCIUICKTYAJIbHYIO COCTOATCIBHOCTL, NMCHUXOJOTHMYCCKYIO 3alIUIIICHHOCTD,
CaMOCTOSATENHBII MOMCK 00yJarONMMUCS BAPHAHTOB PEIICHHS ITOCTABICHHON yueOHOH 3a1aun;
OpU 3TOM HCKIIIOYAETCS JOMUHUPOBAHHME KaKOTrO-JIMOO y4YaCTHHMKA Yy4eOHOro mporecca WId
KaKoOW-mnb0  WJIeH, MPEBOCXOACTBO AKTUBHOCTH  OOYYAlOUIMXCS  HAJ  aKTHBHOCTHIO
IpernoiaBaTessi, akTUBHOE BOCIPOM3BEICHUE paHEE IMOJYyYEHHBIX TEOPETHUYECKUX 3HAHHHA B
HOBBIX YCJIOBHUSIX, HAIMYHE OOPATHON CBSI3H.

3) IIpoGnemHOoe oOydeHHME KaK TEXHOJOTHs, OCHOBAaHHAs Ha CTPYKType Y4eOHOTO
mporecca, IPEINoJIaraloiero  paspelieHue  IOCIEeJOBAaTeIbHO  CO3/aBaCMBIX  y4eOHBIX
npobnemMHbIX — cutTyanuii. I[IpoGiemHast cuTyanus — OCO3HAaHHOE HHTEIUIEKTYyalbHOE
3aTpyJHEHHE, MOPOXKIAeMOe HECOOTBETCTBHEM MEXIy HWMEIONIMMUCS 3HAHUSMH U TEMH,
KOTOpbIE HEOOXOJMMBI JUIsl pEIeHUs] BO3HMKILIECH cUTyanuu. YdeOHas mpoOiieMa HarpablisieT
MBICITUTEIBHBIA TIOMCK, MPOOYXIaeT MHTEepec K wuccienoanuto. IlpoOGmema Belpaxkaercsi B
dbopMe poOIEMHOTO BOIIPOCa WIIH MTPOOJIEMHOTO 3aJaHHUS.

JInst ur; ¢ OrpaHMYeHHBIMH BO3MOXKHOCTSIMH 3/I0POBbSI IPEAYCMOTPEHA OpraHU3alvs
KOHCYJIBTAIMiA C UCIIOJIb30BAaHUEM JICKTPOHHOH IOYTHI.

4. OueHoOYHbIE CPeICTBA IS TeKYLIero KOHTPOJIsl yCIeBaeMOCTH U NMPOMEe:KYTOYHOM
aTTrecTanuu

OneHouHble CpeAcTBa IpeIHAa3HAYEHBl JJIsi KOHTPOJS U OLEHKH OOpa3oBaTeIbHBIX
JOCTHDKEHUI 00y4aroImMxcsi, OCBOMBIIMX MpOrpaMMy Y4eOHOM IucHMILIMHBL «[IpakTuKym
pohecCuOHATBbHOM KOMMYHHMKAIUU (TIEPBbI HHOCTPAHHBIN S3BIK)».

OneHouHble CpelCTBa BKIHOYAET KOHTPOJIbHBIE MaTEpUaibl Ul MPOBEACHUS TEKYLIero
KOHTPoJIsA B hopme

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay

5) Discussion

NMPOME:KYTOUYHOM aTTecTanuu B Gopme

1) 1 cemecTp (3auyeT) — BBINOJIHEHHE TPYNIIOBOTO MPOEKTAa CO3JJaHMs BBIYCKAa HAyYHO-
HOMYJISIPHOTO JKypHajia 1o mpobiiemam, u3ydyeHHbIM B TedeHue cemectpa (The UK and The
USA: where English is the mother tongue?);

2) 2 cemectp (3auet) — npoxoaut B popme urpsl “ESP for philologists”;

3) 3 cemectp (3auer) — B ¢opMe KOHPepeHIMH (KaXIbl CTYyIEeHT — YYaCTHHK
koHpepenimu “English terminology in linguistics and literature” roToBuT Te3MChI, MPE3EHTAIUIO
U BBICTYIUIEHHUE, B X0J1€ TIPEACTaBICHUS JOKJIa/1a Ha KOH(EPEHIIUH MpearoaaraeTcs S-MUHyTHas
JUCKYCCHSI 110 KaX/10MY BBICTYIIJIEHHIO);

4) 4 cemectp (9K3aMeH) — TPAAMLIMOHHBIM HSK3aMEeH, BKIIIOYAIOIIUN BBIOJHEHHE 3
3a/laHuii: - YTEHUe Keiica, ompejesieHne MpoOieMbl U BO3MOXKHBIX BAapUAHTOB pEILEHUs; -
ONMcaHNe HETMHEWHBIX JaHHBIX (B (popMe IuarpaMMsl, TaOIUIBI C YKa3aHUEM OOLIMX TPEHIOB,
npobaem u T.11.); - 5 HR situational interview questions.

CTpyKTypa OLEHOYHBIX CPEICTB JJIsl TeKYIIeil U MPOMEKYTOUHOM aTTecTalun

HaumenoBanne OLICHOYHOT'O CPEACTBA

Ne Kon 1 HaumeHoBaHue
PesynbTaThl 00yUeHUs . [TpomexyToyHast
n/m HHJHUKATOpa Tekyiuii KOHTPOIIb
aTTecTalus
1 | [IK-2.1. lemoHCcTpHpyeT | 3HAET HOPMHI, 1) Vocabulary test Creating a popular

CIIOCOOHOCTH
peanu3oBaTh yCTHOE
JIEJI0BOE OOIIEHHE IS
nenen MexIyHapOoJHOTO
aKaJeMHIECKOr0
B3aUMOEUCTBHS

TpeOOBaHUs U CpeCTBA
HEOOXOANMBIE IS
peaim3ayy yCTHOTO
JIEJTIOBOTO OOIICHUS IS
Lene MexayHapogHOro
aKaJeMU4EeCKOTO

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

science magazine Case
study Diagram
description 5 HR
situational interview
questions ESP for
philologists Conference




B3aIdMOIIeI>1CTBIdﬂ.

“English terminology in
linguistics and literature”

[IK-2.1. lemoHCTpHpYET
CcrocoOHOCTh
peann3oBaTh YCTHOE
ZIEJIOBOE OOIIEHNE IS
Lene MexayHapogHOIro
aKaJIEMUIECKOTO
B3aUMO/ICHCTBUS

YMmeeT ¢cBOOOIHO
pearn30BHIBATh YCTHOE
JIEJIOBOE OOIIEHNE IS
Lene MexayHapogHOIro
aKaJIeMHUYECKOTO
B3aMMOJCHCTBHA.

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions ESP for
philologists Conference
“English terminology in
linguistics and literature”

[1K-2.1. lemoHcTpHpYyeT
CIIOCOOHOCTE
peanu3oBath yCTHOE
JIEJI0BOE OOIIEHHE ISt
Lene MexayHapogHOIro
aKaJIeMUYECKOTO
B3aMOJCHCTBHUSA

Brnaneer criocoOHOCTEIO
peanu30BBIBaTh YCTHOE
JIEJIOBOE OOIIEHHE ISt
Lene MexXAyHapogHOro
aKaJIeMHIECKOTO
B3aMOICHCTBHS.

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions ESP for
philologists Conference
“English terminology in
linguistics and literature”

[IK-2.2. IemoHCTpHpYET
CHOCOOHOCTD
OCYLIECTBIIATh
npodeccruoHaIbHOE
MUCHPMEHHOE U YCTHOE
o01enne

3HaeT A3bIKOBEIC
cpenacTBa
(rpamMMaTHuecKue,
JIEKCUUECKHUE)
HEOO0XOAUMBIE TS
peanuzaniu
podecCHOHANBEHOTO
MHCBMEHHOTO U YCTHOTO
oOmIeHus.

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions ESP for
philologists Conference
“English terminology in
linguistics and literature”

[IK-2.2. IemoHCTpHpYET
CIIOCOOHOCTD
OCYIIECTBIIATH
npodeccroHaNbHOE
MUCbMEHHOE W yCTHOE
oOIIeHHE

YMeeT ucronb30BaTh
SI3BIKOBBIE CPEJICTBA JUIS
peanu3anuu
podeCCHOHANTBHOTO
MUCbMEHHOTO M YCTHOTO
o0IIeHus.

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions ESP for
philologists Conference
“English terminology in
linguistics and literature”

[1K-2.2. JIemoHCTpUpYET
CIIOCOOHOCTH
OCYIIECTBIIATh
npodeccHoHaNIbHOE
MUCbMEHHOE W yCTHOE
oO1enne

Brnaneer cmocoOHOCTBIO
K peanu3anuu
npoQeCCUOHATBHOTO
MUCbMEHHOTO M YCTHOTO
0o0IIEeHNS.

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions ESP for
philologists Conference
“English terminology in
linguistics and literature”

T1K-2.3. CBo6oaHO
BIaIEeT  CTpPaTerHsIMU
nepeBoa JUISt

peanu3aii YCTHOTO H
[MACEMEHHOTO  JIEJIOBOTO
oOmenus

3HaeT CTpaTeruu
nepeBoJia, He0OXOUMbIe
JUISL peajin3aliy yCTHOTO
)5 IIMCBMEHHOTI'O
JIETIOBOTO OOIIEHUS

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions ESP for
philologists Conference
“English terminology in
linguistics and literature”

T1K-2.3. CBo0oHO
BIaJeET  CTpaTEerHsIMH
nepeBoja U1

pealu3alii  YCTHOTO H
[MACEMEHHOTO  JIEJIOBOTO
oO1meHus

Vmeer ¢cBOOOIHO
BIAJeTh  CTPATErUsAMHU
nepeBoja U1

pealu3aly  yCTHOTO U
MMHCbMEHHOTO  JIEJIOBOTO
00IIEHUS

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions ESP for




philologists Conference
“English terminology in
linguistics and literature”

TIK-2.3. CBobomHO
BIaZiceT  CTpaTerHsMH
nepeBoja UL

peanusaniy YyCTHOTO H
IIUCBMEHHOTO  JIEJIOBOTO
o01LIeHns

Bunageer crparerusimu
TepeBoa UIs
peaIn3anuy yCTHOTO U
MTICBMEHHOTO JISIOBOTO
o0IeHNS

1) Vocabulary test

2) Reading test

3) Listening test

4) Argumentative essay
5) Discussion

Creating a popular
science magazine Case
study Diagram
description 5 HR
situational interview
questions ESP for

philologists Conference
“English terminology in
linguistics and literature”

TunoBbie KOHTPOJIbHbIE 32/IaHUA WM HHbIE MATePUAJIbI, He00X0AUMbIE JIf
OLIEHKHU 3HAHUI, YMEHM i, HABBIKOB U (MJIH) ONBITA AeSAITEJIbHOCTH, XapPAKTEPU3YOLIMX
3Tanbl ((OPMUPOBAHNS KOMIIETEHUIMI B Mpolecce 0CBOEHHUsI 00Pa30BaTeJbHON MPOrpaMMbl

Vocabulary test

1 The reason for this is possibly that you thought it was a ....... but in fact it is a tragedy.
(@) comic (b) comedy (c) comedian (d) comely

2 This is most embarrassing. | can't pay the bill for my meal. I'm afraid ........
(@) I've forgotten my wallet at home (c) I've abandoned my wallet at home
(b) I've left my wallet at home (d) I've quit my wallet at home

3 I would be most obliged if you ........
(@) let me to pay later (c) allow me to pay later
(b) permit me pay later (d) grant me to pay later

4 The other thing I could do is ........
(a) leave my watch as a present (c) leave my watch as a gift
(b) leave my watch as a token (d) leave my watch as a deposit

5 | can see by the expression on your face ........
(@) you don't really like the thought (c) you don't really like the idea
(b) you don't really like the concept (d) you don't really like the belief

6 | could phone someone to ........
(a) take me the money (c) carry me the money
(b) bring me the money (d) gain me the money

7 | see. So what you are saying is ........
(@) I'm holding up your trade (c) I'm holding on your trade
(b) I'm holding off your trade (d) I'm holding in your trade

8 Well, 1 did say I was sorry and I think ........
(a) you're being very indistinct (c) you're being very unfavourable
(b) you're being very unclear (d) you're being very unreasonable

9 You say you have no choice but to ........
(@) collect the manager (c) deliver the manager
(b) call the manager (d) present the manager




10 That sounds a good idea. I'm sure he'll ........
(@) symbolise (b) energise (c) sympathise (d) eulogise

11 What a wonderful day to see the mountains ....... !
(@) off (b) by (c) on (d) in

12 How stupid can | get! I ....... my keys in the door overnight.
(a) forgot (b) deserted (c) traced (d) left

13 For goodness sake stop ....... about the weather! It'll stop raining soon.
(a) criticizing (b) telling (c) complaining (d) calling

14 What on earth are you talking about? | can't make head or ....... of it.
(a) tail (b) end (c) finish (d) part

15 How nice of you to come all this ....... just to wish me a happy birthday.
(@) path (b) journey (c) route (d) way

16 What a disaster! I don't believe anything else could go ....... now.
(a) off (b) wrong (c) incorrect (d) false

17 Wow! You've certainly made a good ....... of decorating this room.
(@) job (b) work (c) task (d) duty

18 Well blow me down! I just can't believe I've actually ....... my exam.
(a) succeeded (b) passed (c) caught (d) tackled

19 You could have knocked me down with a feather! You mean to say he's ....... cleaned my car.
(@) certainly (b) surely (c) naturally (d) actually

20 I'll go to the foot of my stairs! It must be at ....... 20 years since we last met.
(@) last (b) length (c) least (d) end

21 Now that's what | call absolutely ........
(a) perfect (b) finished (c) completed (d) ended

22 You couldn't have made that drink better if you'd ........
(a) tested (b) trailed (c) required (d) tried

23 What a delightful ....... those flowers give off when you touch them.
(@) bloom (b) colour (c) scent (d) smell

24 Words just ....... me when I try to say how happy | am.
(a) fail (b) miss (c) pass (d) fool

251 can....... say that | don't think I've ever enjoyed myself so much before.
(@) surely (b) safely (c) clearly (d) notably

26 There's really nothing like it, is there when you find you've ....... all the answers to the test
right?
(@) found (b) seen (c) acquired (d) got



27 The only problem with your cooking is that the more | eat, the more | want ....... more.
(@) any (b) all (c) some (d) no

28 I must be ....... because it's all too good to be true.
(a) thinking (b) dreaming (c) sleeping (d) dozing

29 Just let me try one more of your delicious chocolates and then I'll ....... not to take any more.
(@) promise (b) assure (c) confirm (d) affirm

30 It's absolute ....... here. | think I'll stay at this hotel one more week.
(@) clarity (b) certainty (c) bliss (d) fortune

31 Ladies and gentlemen, | want to thank you for your ....... of our performance.
(a) appearance (b) appreciation (c) appeasement (d) apparition

32 We have done this play many times in different towns but your ....... has been the greatest so
far.
(a) appointment (b) application (c) apposition (d) applause

33 We will always remember the way you stood up and ....... at some of the speeches in the play.
(@) clapped (b) clopped (c) clipped (d) clammed

34 Our leading actor is unable to come on the stage at the moment because he is ....... with
emotion.
(a) overtaken (b) overdrawn (c) overcome (d) overturned

35 Don't worry I'm sure it's only ....... and that he'll soon recover before the next performance.
(a) temperate (b) temporary (c) contemporary (d) temporarily

36 That is the reason why | am standing here and making this short ........
(@) speak (b) speaking (c) spoke (d) speech

37 The leading lady is also absent from our stage and you can probably hear her ....... her heart
out

as | speak.

(a) sobbing (b) soaking (c) spitting (d) calling

38 | think that the main ....... for all this emotion is probably the way you have reacted to the

play.
(a) ratio (b) reason (c) ration (d) rate

39 You see throughout our ....... season we have never received so much laughter as we have
from you.
(@) currant (b) curious (c) current (d) curtain

40 All right, all right Mr manager. Just as you say, ........
(@) of course I'll wash the dishes in the kitchen

(b) inevitably I'll wash the dishes in the kitchen

(c) understandably I'll wash the dishes in the kitchen

(d) indubitably I'll wash the dishes in the kitchen

41 Well ....... I This is a very good piece of work.



(@) made (b) done (c) finished (d) taken

42 1 must congratulate you on your efforts. ....... it up!
(@) Continue (b) Take (c) Keep (d) Hold

43 Don't give up whatever you do. I'm sure you'll ....... it in the end.
(@) acquire (b) get (c) put (d) make

4410 ....... by you no matter what happens.
(a) stand (b) keep (c) lean (d) support

45 I'm sure if you ....... , you'll succeed.
(@) pursue (b) proceed (c) propel (d) persevere

46 You've clearly got ....... and it's obvious that you'll get to the top.
(@) control (b) power (c) talent (d) strength

47 I've watched a lot of young people try to make a success of it, but you're the only one | really
....... in.
(@) think (b) trust (c) hold (d) believe

48 1see no ....... why you shouldn't be accepted as an employee.
(a) cause (b) sense (c) reason (d) doubt

49 Never ....... up. That's a good philosophy.
(@) give (b) do (c) take (d) try

50 You mustn't ever be ....... off by a few setbacks.
(a) taken (b) held (c) put (d) pushed

Kpurepun onenku

Kaxnpiii mpaBmiibHbI OTBeT Ha Bompoc coorBercTByeT 0,1 Oamma. MakcumanbHOe
KOJMYECTBO 0assioB, KOTOPOE MOXKHO IOJYYHTh 3a BBIMOJIHEHHE 3amanHus — 5 Oamios. (50
BOIIPOCOB B TECTE)

Reading test
A number of factors related to the voice reveal the personality of the speaker

The first is the broad area of communication, which includes imparting information by
use of language, communicating with a group or an individual, and specialized communication
through performance. A person conveys thoughts and ideas through choice of words, by a tone
of voice that is pleasant or unpleasant, gentle or harsh, by the rhythm that is inherent within the
language itself, and by speech rhythms that are flowing and regular or uneven and hesitant, and
finally, by the pitch and melody of the utterance. When speaking before a group, a person's tone
may indicate unsureness or fright, confidence or calm. At interpersonal levels, the tone may
reflect ideas and feelings over and above the words chosen, or may belie them. Here the
conversant's tone can consciously or unconsciously reflect intuitive sympathy or antipathy, lack
of concern or interest, fatigue, anxiety, enthusiasm or excitement, all of which are usually
discernible by the acute listener. Public performance is a manner of communication that is highly
specialized with its own techniques for obtaining effects by voice and /or gesture. The
motivation derived from the text, and in the case of singing, the music, in combination with the



performer's skills, personality, and ability to create empathy will determine the success of
artistic, political, or pedagogic communication.

Second, the voice gives psychological clues to a person's self-image, perception of others,
and emotional health. Self-image can be indicated by a tone of voice that is confident,
pretentious, shy, aggressive, outgoing, or exuberant, to name only a few personality traits. Also
the sound may give a clue to the facade or mask of that person, for example, a shy person hiding
behind an overconfident front. How a speaker perceives the listener's receptiveness, interest, or
sympathy in any given conversation can drastically alter the tone of presentation, by
encouraging or discouraging the speaker. Emotional health is evidenced in the voice by free and
melodic sounds of the happy, by constricted and harsh sound of the angry, and by dull and
lethargic qualities of the depressed

1. What does the passage mainly discuss?

(A) The function of the voice in performance

(B) The connection between voice and personality
(C) Communication styles

(D) The production of speech

2. What does the author mean by staring that, "At interpersonal levels, tone may reflect
ideas and feelings over and above the words chosen™ (lines 9-10)?

(A) Feelings are expressed with different words than ideas are.

(B) The tone of voice can carry information beyond the meaning of words.

(C) A high tone of voice reflects an emotional communication.

(D) Feelings are more difficult to express than ideas.

3. The word "Here" refers to
(A) interpersonal interactions(B) the tone
(C) ideas and feelings (D) words chosen

4. The word "derived" in line 15 is closest in meaning to
(A) discussed (B) prepared (C) registered (D) obtained

5. Why does the author mention "artistic, political, or pedagogic communication™ in line
17?

(A) As examples of public performance (B) As examples of basic styles of
communication

(C) To contrast them to singing (D) To introduce the idea of self-image

6. According to the passage, an exuberant tone of voice, may be an indication of a
person's

(A) general physical health (B) personality

(C) ability to communicate (D) vocal quality

7. According to the passage, an overconfident front may hide
(A) hostility (B) shyness (C) friendliness (D) strength

8. The word "drastically” in line 24 is closest in meaning to
(A) frequently (B) exactly (C) severely (D) easily

9. The word "evidenced" in line 25 is closest in meaning to
(A) questioned (B) repeated (C) indicated (D) exaggerated



10. According to the passage, what does a constricted and harsh voice indicate?
(A) Lethargy (B) Depression (C) Boredom (D) Anger

Kpurepum oueHkn

Kaxxnpiii mpaBWiIbHBIM OTBET Ha Bompoc coorBercTByeT 0,5 Oamma. MakcumanbHOE
KOJIMYECTBO OaIOB, KOTOPOE MOXKHO IOJYYHTh 3a BBINOJNHEHHE 3aaaHus — 5 Oawios. (10
BOIIPOCOB B TECTE)

Listening test

Listen to Robert Waldinger’s TED talk “What makes a good life? Lessons from the
longest study on happiness”

(https://www.ted.com/talks/robert_waldinger_what_makes_a_good_life_lessons_from_th
e_longest_study_on_happiness)

Complete the table with the information according to the TED talk

Millennials two main goals are

Two things we are given the

impression to have a good life are

The name of the study is

The study lasted

The study began

Three main research areas of the study
were

P OO0 ~NOoO Olhs WwN -

0

Kpurepun onenkn

Kaxxapiii mpaBWIIBHBIN OTBET Ha Bompoc coorBercTByeT 0,5 Oamma. MakcumanbHOe
KOJINYECTBO OaJlJIOB, KOTOPOE MOXKHO TOJIYYHTH 3a BBIMOJHEHHWE 3amanus — 5 Oamion. (10
BOIIPOCOB B TECTE)

Argumentative essay

Your assignment is to write an argumentative essay in which you take a position on one of the
topics presented below. Your papers should follow the following guidelines:

I. Introduction - Give background or perhaps an illustrative example to show the significance of
the subject or the nature of the controversy. Consider stating the conclusion of your argument
here as the thesis of your essay.

Il. Refutation - Give a brief statement of a refutation of the opposing view(s) to make your
reader aware that you have considered but rejected it (them) for good reasons. This refutation
may be more appropriately placed last, just before your conclusion, or even interspersed at
effective locations throughout the essay. You must choose the best location.

I11. Presentation of your argument - Throughout the body of your essay you should build your
case one point at a time, perhaps devoting one paragraph to the defense of each of your premises,
or setting forth your evidence in separate, meaningful categories.

IV. Conclusion - After all your evidence has been presented and/or your premises defended, pull
your whole argument together in the last paragraph by showing how the evidence you have
presented provides sufficient grounds for accepting your conclusion. You may also add here



some conventional device to finish your essay, such as a prediction, a new example, a reference
to the example with which you began (now seen in a new light) etc.

. Happiness is a choice.

. Money cannot buy happiness.
. There is more happiness in giving than receiving.
. Long term happiness is a continuous process that needs efforts.

. Happiness is an endless conquest.
. Key to a happy and contended life is to stop comparing with others.
. Lifelong happiness is a myth.

. Happiness is a goal.

1
2
3
4
5. Were our ancestors happier than us?
6
7
8
9
1

0. Happiness is a state of mind.

Kpurepum oueHku

2

1

0

INTRODUCTION
Reader
engagement
Explanation of the
topic

The introduction is
well-developed. It
engages readers and
creates their interest.

It contains well defined
and thorough

explanation of the topic.

The introduction
contains adequate
explanation of the topic
but it is vague.
Introduction contains
some random
information which is not
related to the topic.

The introduction is
generic, creating little
interest. Explanation of
the topic is vague or
unclear.

TOPIC

Argument

Main points
Supporting examples

The argument is logical
and thoughtful. Well-
developed points
directly relate to the
topic. Supporting
examples are concrete
and detailed.

The argument is
presented but it is weak.
Some main points are
presented.

Some supporting
examples given are
weak or irrelevant.

The argument is not
presented. The
development of ideas is
poor. Supporting
examples are not given.

ORGANIZATION
Structure

Logical progression of
ideas with a clear

Structure is clear but at
times it is awkward

No discernible structure
and/or organization. No

transitions structure that enhances | and/or distracting. Some | transitions are

topic. Transitions are weak/poor transitions presented.

thoughtful and flow are presented.

with essay.
STYLE and Writing is smooth and Writing is clear overall, | Writing is confusing
MECHANICS skillful, with strong and | but sentences lack and hard to follow with

sentence flow and
variety language and
word choice

varied sentences.
Language is direct and
concise, and words
chosen are clear and
suitable.

variety. Language is
often redundant or
pompous, and/or words
chosen are pretentious
or unsuitable.

fragments or run-on
sentences. Language is
chaotic and words
chosen are inappropriate
for college-level work.

SPELLING and
GRAMMAR

Spelling and grammar
are correct. No errors.

Spelling and grammar
mainly correct, with
some errors (1-5).

Distracting number of
spelling and grammar
errors

Max

10

Discussion

1. Are you happy today? Have you been happy recently?
2. What makes you happy? What affects your quality of life? Look at the items below and rank
them in order of what makes you most happy.

Hiking




Good health

Money

Owning your own home

Sunshine

Things (cars, clothes, gadgets, etc.)

A happy marriage / relationship

Children

Watching television

3. In pairs / groups, talk about the happiest and most miserable people you know from the
following: baby child teenager adult student co-worker old person

4. Do you agree with these opinions on happiness? Talk about them with your partner(s).
Money makes you happy.

The older you become, the happier you are.

You can take lessons on how to be happy.

Men are happier than women.

Married people are happier than single people.

People in warmer climates are happier than people in colder climates.

It’s hard to be happy in today’s world.

Every country should have a Minister of Happiness.

Kpurepuu ouenxu (max = 3 points)

Excellent = 3 points

The student consistently adds value to the discussion. It is evident that the student has read and
reflected upon the assigned readings prior to entering into the discussion with peers and
instructor.

Comments made indicate an understanding of the major concepts studied, and are relevant to the
discussion. The student’s comments are respectful of others and their views, and demonstrate
appropriate communication (no flaming, dominating comments, or disruptive comments). The
student attends to the discussion topic at hand, and stays focused. The student’s posting or
response is of appropriate length.

Average = 2 points

It is evident that the student has read the material, but has not reflected on it in any depth. The
contributions to discussion are clearly tied to what s/he has read, and do not go beyond the
required reading material. There is little value-added. The learner’s comments are respectful of
others and their views, and demonstrate appropriate communication (no flaming, dominating
comments, or disruptive comments). The student attends to the discussion topic at hand, and
stays focused. The student’s posting or response is of appropriate length.

Superficial = 1 points

The student may participate in discussion, but comments may be infrequent, untimely, or
indicate a lack of preparation prior to responding. Participation does not indicate familiarity with
the concepts or readings, and comments are not always relevant to the topic being discussed. The
student’s comments are respectful of others and their views, and demonstrate appropriate
communication (no flaming, dominating comments, or disruptive comments). The comments
may not be of appropriate length.

Non-Helpful = 0 point
The student’s comments are unrelated to the discussion, or the student is disrespectful of others
views, attempts to dominate the discussion, demonstrates inappropriate communication such as



flaming, or is inattentive to the discussion at hand generating side discussions which tend to
disrupt others focus of attention.

3a‘leTHO-3K3aMeHaHI/IOHHBIe MaTepuaJIbl 1Js l'lpOMe)RyTO'{HOﬁ aTrecranumu
(3K3aMeH/3a4eT)

1 cemecTp (3a4eT) — BHINOJIHEHHE TPYNIIOBOI0 MPOEKTA CO3AAHUSA BBINYCKA HAYYHO-
MONYJISIPHOTO >KypHAaJIa 1o npoodjaemMamM, u3yueHHbIM B TeueHune cemectpa (The UK and the
USA: where English is the mother tongue?)

3amanue MaxkcuMalibHbIe OaJUIBI

1 Vocabulary test 5
Reading test 5
Listening test 5
Argumentative essay 10
Discussion 3

2 Vocabulary test 5
Reading test 5
Listening test 5
Argumentative essay 10
Discussion 3

3 Vocabulary test 5
Reading test 5
Listening test 5
Argumentative essay 10
Discussion 3
VYyactue B rpymmoBoM mpoekre “Creating a | 25
popular science magazine”

2 cemectp (3aueT) npoxoaut B ¢popme urpol “ESP for philologists”

Jlist mosmyyeHus 3a4eTa CTYASHT OJDKEeH HaOpath He MeHee 60%, uTo cooTBeTcTBYET 78
Oaam (BKiIrOYast paboTy B TeueHHe cemecTpa u yuactue B urpe). B urpe “ESP for philologists”
YY4aCTHUKHM KOoMaHAbl mobenutens nonydaror 30 0amioB, yYaCTHMKM KOMAaH[bl, 3aHsBLIEH 2
Mecto, 20 0amI0B, KOMaH/IbI, 3aHIBIICH ITOcIeaHee MecTo, 10 Oamios.

B urpe 100 n1ByCTOPOHHHMX KapTO4eK C BOIPOCAMHU U 3aJaHMSIMM 110 TEMaM, KOTOphIE
CTYAEHTHI M3y4aJH B TeueHHe cemectpa. Mrpa npoBoautcs B 4 paynaa. [lobexnaer xkomanza,
KoTopasi HabepeT OoJiblie 6alIoB.

3aganue MaxkcuMaIbHbIE OaJIBI

4 Vocabulary test 4

o

Reading test

Listening test

o

Argumentative essay

Discussion

5 Vocabulary test

Reading test

Listening test

o

Argumentative essay

Discussion

6 Vocabulary test

INY N FOCI TN N N NG T PN N

Reading test




Listening test 4
Argumentative essay 10
Discussion 3
7 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Final game 30

3 cemecTp (3a4eT B popme KoHpepeH M)
Kaxnpiii cryment — yuyactHuk koHdepenuuu “English terminology in linguistics and

literature” — rOTOBHUT TE3UCHI, MPE3CHTAILIUIO U BBICTYIUICHHE, B XOJI€ TPESICTABICHUS TOKJIa/Ia Ha

KOH(EPEHIMHU MPENOIaraeTcsi S-MUHYTHAsE JUCKYCCHS 10 KKIOMY BBICTYILICHHUIO.

Kputepun oneHkn yuyacTusi B KOH()epeHIuH

0 1 2 3
Beginning Developing Proficient Mastery
1 Content Importance of | Topic lacks Topic would Topic is Topic is tightly
topic, relevance relevance or focus | benefit from adequately focused and
more focus focused and relevant
relevant

2 Accuracy, overall
treatment of topic

Presentation
contains multiple

Presentation
contains some

Major facts are
accurate and

Presentation
contains accurate

fact errors fact errors or generally information with
omissions complete no fact errors
3 Organization/ Ideas are not Some ideas not Most ideas are in | Ideas are
Appropriate introduction, | presented in presented in logical order with | presented in
body, and conclusions proper order; proper order; adequate logical order
transitions
between most
major ideas;
presentation is
generally clear
and
understandable
4 Clarity Logical ordering | Transitions are Transitions are Transitions Transitions
of ideas; transitions lacking between needed between | between most between major
between major points major ideas; some ideas; some | major ideas are ideas are
several parts of parts of adequate; effective;
presentation are presentation may | presentation is presentation is
wordy or unclear | be wordy or generally clear clear and concise
unclear and

understandable

5 Completeness

Level of detail, depth,
appropriate length,
adequate background of
information.

Presentation does
not provide
adequate depth;
key details are
omitted or
undeveloped,;
presentation is too
short or too long

Additional depth
needed in places;
important
information
omitted or not
fully developed;
presentation is
too short or too
long

Presentation
provides adequate
depth; few needed
details are
omitted; major
ideas adequately
developed:;
presentation is
within specified
length

Presentation
provides good
depth and detail;
ideas well
developed; facts
have adequate
background;
presentation is
within specified
length

6 Grammar/Mechanics

Presentation

Presentation may

Presentation has

Presentation




Correct grammar and contains several contain some No serious contains no
usage that is appropriate major grammar or grammar errors; grammar errors;
for audience(s) grammar/usage sentence errors; sentences are sentences
errors; sentences | sentences may mostly jargon are free of jargon,
are long, contain jargon or | free, complete and | complete and
incomplete or are too long or understandable easy to
contain excessive | hard to follow understand
jargon
7 Documentation Little or no Some message Adequate Effective
Proper support and message support | support provided | message support | message support
sourcing for major ideas, | provided for by facts and provided for key | provided in the
inclusion of visual aids major ideas; visual aids; concepts by facts | form of facts and
that support message visual aids are sourcing may be | and visual aids; visual aids;
missing or outdated or thin, | sourcing is sourcing is
inadequate; little | visual aids need | generally current and
or no sourcing work adequate and supports major
provided current ideas
8 Delivery Low volume or More Adequate volume | Good volume and
Adequate volume, energy; pace too volume/energy and energy; energy; proper

appropriate pace, diction, | slow or fast; poor

needed at times;

generally good

pace and diction;

personal appearance, diction; pace too slow or | pace and diction; | avoidance of

enthusiasm/energy, distracting fast; some few or no distracting

posture, effective gestures or distracting distracting gestures;
posture; gestures or gestures; professional
unprofessional posture professional appearance
appearance appearance

9 Use of visual aids Visual aids are Adequate visual | Visual aids are Visual aids are
poorly used aids could be used adequately used effectively

improved

10 Interactions
Adequate eye contact with

Little or no eye
contact with

Additional eye
contact needed at

Fairly good eye
contact with

Good eye contact
with audience;

audience, ability to listen | audience; poor times; better audience; displays | excellent

and/or answer questions listening skills; listening skills ability to listen; listening skills;
uneasiness or needed; some provides adequate | answers audience
inability to answer | difficulty answers to questions with
audience answering audience authority and
guestions audience guestions accuracy

guestions
Max 30

Hrorosas OIICHKA BBICTABIACTCA HAa OCHOBC CYMMBbI

MOJIYYCHHBIX Ha 3a4€TC.

TEeKyIUX OaJIoB W OaioB,

3agaHue MakcuMansHbIE OaJIIBI
8 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
9 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
10 Vocabulary test 4




Reading test

Listening test

o

Argumentative essay

Discussion

11 Vocabulary test

Reading test

Listening test

o

Argumentative essay

Discussion

Wk APRPRWOERAPS

o

Final game

4 cemecTp (3K3aMeH) — IK3aMeH, BKJIIOYAIOIIHII BbITIOJIHeHNE 3 3aJaHUH
- YTeHUE Keiica, onpeeseHre IpodaeMbl 1 BO3MOXKHBIX BAPHAHTOB PEILICHHS;
- ONHWCAaHWE HEJIWHEHHBIX NaHHBIX (B (opme auarpamMmpl, TAOIHMIBI C yKa3aHHEM OOIIUX
TPEHI0B, IPOOJIEM U T.I1.);
- 5 HR situational interview questions
IIpumepsl 3a1aHu, IpEUIaracMbIX Ha K3aMEHE:
3aganue 1. Read the text and identify the problem, suggest solutions to the problem.
Recommend the best solution to be implemented, explain what should be done, by whom and by
when.

Background

Mark was a sales executive with 10 years’ experience when he joined Pressurepoint, a well
established games manufacturer, as Sales Manager. He found the job challenging and rewarding
until a new Sales Director was recruited. Since then — almost 12 months ago — he has been
working late four out of five nights per week, getting increasingly worried about his team not
meeting targets which he feels are unreasonable and feeling hugely stressed by work. Lately, his
sleeping has been affected and he has started missing meals, skipping his usual Saturday exercise
and feeling short-tempered and generally overcome by his situation. Approaches Mark is not
untypical, in today’s pressurised climate. There are various ways of approaching the situation. If
Mark’s GP were intervening, he or she might bring a medical approach and decide Mark would
benefit from medication; ora psychotherapist might bring a talk-therapy approach and/or
cognitive therapy assessment of Mark’s entire life and lifestyle. The employer-led approach is
one which is based around the employer’s duty of care towards the employee and the
performance issues involved in all employer-employee relationships. Employer Duties The
employer might not know of Mark’s situation or his anxiety. Has Mark informed the employer of
his stress level and of the reasons for it as he sees them? The employer needs to ensure that it is
possible, easy and safe for the employee to raise the issue in the first place. If raising stress
concerns are seen as a weakness, the employee can rightly claim the employer and the prevailing
culture prevented such disclosure. Therefore, it needs to be made evident and constantly
reinforced that employees can bring such matters to the employer for consultation and
discussion. Theemployer, upon being informed of the employee’s stress should make his or her
own assessment of the demands on Mark: Are the targets complained of excessive relative to
other teams? Is the Sales Director communicating appropriately with Mark? Why is Mark
working late four or five nights every week? The employer should also act reasonably. If the new
Sales Director is not applying fair and just procedures to Mark and his team relative to other
teams, why not? A remedy should be found and fair procedures put in place. Are there any
supports available to Mark: Through line management? Through other ‘bought-in’ systems?
Through EAPs? Through colleagues? The employee-employer communication is crucial to
ensure that the employer Is informed of the stress by the employee; Is given indications within
the workplace as to its causes; Can be satisfied that the cause is or is not work related; Can be
satisfied that the cause is or is not unacceptable (unreasonable/reasonable). Risk Assessment The




employer wants Mark to perform to his best, so he or she should do whatever is reasonable to
assist him so that stress is not hampering his work performance and his mental health. If the
employer, after considering the case, concludes that Mark’s workload is excessive and the
direction Mark is getting is not helpful, he or she should ensure that the workload is changed, the
stress monitored and Mark supported. A brief record of the unfolding of events should be made.
If the employer’s concludes after assessment that, although Mark is stressed, the reasons are not
to be found in the work system, but in Mark’s ability or his personal issues, the employer should
act in a reasonable manner to help Mark improve his performance and realise that his targets are
no higher than other teams so that Mark’s perception of unfairness can be shifted. Employee
Duties If a person is finding a role stressful, he or she has a duty to consider if the work system is
unreasonable or if his or her skills or abilities do not match the job role, or if other outside issues
are influencing him or her, or if his or her knowledge or skills or attitude are causal factors.
(Resourse:  https://www.hsa.ie/eng/publications_and_forms/publications/occupational _health/w
ork_related stress a guide_for_employers.pdf)

- ONHCAHHE HEJIMHEHHBIX JAaHHBIX (B (bopMe JAuarpaMmal, Ta6J'II/II_ILI C YKa3aHuem O6IJ_[I/IX
TPEHI0B, IPOOJIEM U T.II.)

Look at the graph/ scheme/ diagram/ etc. Present its description. In your speech you should

- introduce the graph

- give its overview stating the main trend or trends

- give more specific detail grouping data together where there are patterns and identifying any
similarities and differences.

- 5 HR situational interview question

Imagine you want to ace your next job interview, answer the following 5 questions. Your
answers should be convincing and complete.

IIpumepsl BOIIPOCOB NPEACTABICHBI HUXKE:

1 How would you motivate someone or others around you?

2 Imagine you found yourself in a situation where you couldn’t achieve your goals. What would
you do?

3 Describe how you would prioritize, organize and track your work

4 Describe a situation where you would be proud of your work.

5 Tell me about how you would navigate a situation where you had multiple projects with
conflicting deadlines or goals.

6 What would you do if you had a disagreement or conflict with a co-worker and what would
your role be in resolving it?

7 What would you do if you felt nervous, stressed or unconfident?

8 What would you do if you had to work for your least favorite boss or manager, and why?

9 How would you adjust to big changes in your workplace?

10 If our competitor, X, released a new product, Y, how would you advise our team to respond?
11 If you discovered your supervisor was breaking the company’s code of conduct, what would
you do?

12 If you had two important deadlines coming up, how would you prioritize your tasks?

13 When you undertake multiple projects with tight deadlines, how do you stay on track?

14 1f you saw a key metric drop week over week, what would you do?

15 What do you do to improve your knowledge?

16 Can you perform under pressure?

17 Tell us some of your weaknesses.

18 Are you comfortable working in a team?

19 How do you rate your communication skills?

20 How would you compensate for the lack of experience you have for this position?


https://www.hsa.ie/eng/publications_and_forms/publications/occupational_health/w%20ork_related_%20stress_a_guide_for_employers.pdf
https://www.hsa.ie/eng/publications_and_forms/publications/occupational_health/w%20ork_related_%20stress_a_guide_for_employers.pdf

21 What irritates you about co-workers?

22 Is there any particular kind of person you cannot work with?

23 What qualities would you look for in your senior?

24 What motivates you at work?

25 What are the most important things for you as an employee?

26 What kind of a salary are you looking for?

27 Discuss the most stressful situation you came across in professional/ educational life.
28 What is your idea of an ideal company?

29 Are you a good team player?

30 Can you work independently?

Hrorosas OIICHKA BBICTABIACTCA Ha OCHOBE CYMMbI TCEKYIIHUX 0amioB u 63J'IJ'IOB,
IMOJIYYCHHBIX Ha 3K3aMCHC.

3ananue MakcumMalbHbIe 0allibl
12 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
13 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
14 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
15 Vocabulary test 4
Reading test 4
Listening test 4
Argumentative essay 10
Discussion 3
Final game 30

IlepecueT 0anyioB B UTOTOBYIO OIIEHKY

117-130

98-116

78-97

NWwW| o1

77 1 HIKe

OueHouHble cpencTBa Uil MHBAJIUAOB U JMI[ C OTPAHUYEHHBIMH BO3MO>KHOCTSIMH
3I0POBBSI BEIOMPAIOTCS C YIETOM MX WHIUBUIYAITBHBIX TICUXO()HU3NIECKUX OCOOEHHOCTEH.

— Tpu HEOOXOJUMOCTH HWHBAIHMIAM U JIMIAM C OTPAaHUYCHHBIMH BO3MOKHOCTSIMH
310POBbs MPEAOCTABISAETCS HOMOTHUTEIIBHOE BPEMS JIJIs MOJAITOTOBKH OTBETA HA SK3aAMEHE;

— MPU MPOBEICHUU MPOIETYPHI OLICHUBAHUS PE3YIHTATOB 00YUEHUST HHBAIUOB U JIUIL C
OTPAaHUYEHHBIMU BO3MOKHOCTSIMU 3JI0POBbSI MPEYCMATPUBAETCS UCIIOJIb30BAHUE TEXHUYECKHUX
CPEICTB, HEOOXOAUMBIX UM B CBSI3H C UX MHIUBUAYATHHBIMH OCOOCHHOCTSIMU,




— IIpU HEOOXOAUMOCTH JJIs1 00YHAIOIUXCS ¢ OTPAHUYCHHBIMUA BO3MOKHOCTSIMH 37I0POBbS
U MHBAJIUAOB TPOLESYpa OLEHUBAHUS PE3yJIbTAaTOB OOydYeHMs] IO JUCLUILUIMHE MOXKET
IPOBOJUTHCS B HECKOJIBKO ATAIIOB.

IIponienypa oneHMBaHUs pe3yJabTaTOB OOY4YEHHs WHBAJIUAOB M JIMIl C OrpaHHMYEHHBIMH
BO3MOXHOCTSIMH 3JI0POBbSI 110 JUCHUIUIMHE (MOJIYJIO) MpeaycMaTpuBaeT IPel0CTaBICHUE
uHpopmauuu B (opMmax, aZANTUPOBAHHBIX K OIPaHMYCHMSM HX 370pOBbS U BOCHPHUATUSA
uHpOpMaLUu:

Jlst i ¢ HapyIIeHUsIMU 3pSHUS:

— B [1€YaTHOW (hopMe YBEIUYCHHBIM HIPUPTOM,

— B (hopMe 3JIEKTPOHHOTO IOKYMEHTA.

JIyist 5aL ¢ HapyIIeHUsAMU CIIyXa:

— B IIeYaTHOM opme,

— B (hopMe 2IIEKTPOHHOTO TOKYMEHTA.

Jlnist 11 ¢ HapyIeHUsIMUM OTIOPHO-/IBUT'ATENIBHOTO anapaTra:

— B mieyaTHoM hopme,

— B (hopMe 3JIEKTPOHHOTO IOKYMEHTA.

JlaHHBIN TIepeYeHb MOXET OBITh KOHKPETH3MPOBAH B 3aBUCHMOCTH OT KOHTHHICHTA
oOyJaromuxcs.

5. llepeyeHb yueOHOM JIUTEPATYPBbI, HHGPOPMALMOHHBIX PECYPCOB M TEXHOJIOT Ul

5.1. YueOnas auteparypa

1. Anekcanmposa, O. B. AHrmiickui si361k it GUIT0I0T0B | yueOHuk uist By30B / O. B.
Anekcannpona, B. B. BacunbeB. — 2-¢ u3z., ucnp. u gom. — Mocksa : M3narensctBo FOpaiit,
2022. 292 c. — (Boicuiee oopazoBanue). —ISBN 978-5-534-08677-5. —Tekct: anekTpoHHbIi //
OopazoBarenbHas miardpopma FOpaiir [caiit]. —URL: https://urait.ru/bcode/491150

2. Bnosuues, A. B. AHruiickuii S3bIK 711 MAarKCTPAHTOB U acriupanToB. English for
Graduate and Postgraduate Students : yue6H0-MeToqrueckoe mocobue / A. B. Bnosuues, H. T’
OnoBHMKOBa. — 4-¢ m31.. crep. — Mocksa : ®JIMHTA, 2019. —246 c. -ISBN 978-5-9765- 2247-
3. — Tekcr: anextpoHHslii // Jlanb : 3nekTpoHHO-0MOMMoTeynas cucrema. — URL: https://e.lanb
ook.com/book/125412

5.2. lepuoanueckasi JuTEpaTYpa
He nmpenycMotpeHo.

5.3. UHTepHeT-pecypchbl, B TOM 4YHcCJe COBpeMeHHbIe NpogeccHOHAIBHBbIE (a3bl
AAHHBIX U MH(POPMAIMOHHBbIE CTIPABOYHbIE CHCTEMbI

J1IeKTPOHHO-0u0IMoTeuHbIe cuctemsl (IBC):

1. ObC «YHUBEPCUTETCKAS BUBJIMOTEKA OHJIAVIH» www.biblioclub.ru

Ipodeccuonanbubie 6a3bl JAHHBIX:

1. HauumoHnampHas 3JeKTpoHHas OuOnmorexka (mocTynm K OIEKTpOHHOW OHOIMOTEKE
nuccepranuii Poceuiickoit rocynapcreenHoit oudnuoreku (PI'B) https://rusneb.ru/

2. Ilpesunenrckas 6ubmmoreka um. b.H. Enpumna https://www.prlib.ru/

3. "Jlekropuym TB" http://www.lektorium.tv/

4. Yuausepcurterckas nadopmaimonnas cucrema POCCHUS http://uisrussia.msu.ru

HNHpopmManHoHHBIE CIPABOYHbIEC CUCTEMBbI:
1. Koncynprant Ilmtoc - cripaBoyHas mpaBoBas cucteMa (JOCTYII IO JIOKaJbHOW CEeTH C

KOMIIBIOTEPOB OMOITNOTEKH )

Pecypchl cB0OGOIHOTO 1OCTYyNA:


https://urait.ru/bcode/491150
https://e.lanb/

1. KubepJlenunka (http://cyberleninka.ru/)

2. ®denepanbubiii moptan "Poccuiickoe obpasosanue" http://www.edu.ru/

3. Nndopmanmonnas cucrema "EquHoe OKHO 1ocTyma K 0Opa3oBaTelbHBIM pecypcam”
http://window.edu.ru/

4, Enunas KOJUICKILUS U (POBBIX 00pa3oBaTeNbHBIX pecypcoB
http://schoolcollection.edu.ru/

5. CnpaBouHo-uH(popMannonHsii mopran "Pycckuii si3pik" http://gramota.ru/

6. Cy:x06a TeMaTHUECKUX TOJKOBBIX ciaoBapeit http://www.glossary.ru/

7. CiioBapu u sHimkionenuu http://dic.academic.ru/

CoOcTBeHHBIE JJIEKTPOHHbIE 00pa3oBaTe/ibHble M WH(OPMAIMOHHBIE PeCYpPChI
KyoI'Y:

1. Cpena MoxynbHOTO qUHAMUYECKoro ooydenus http://moodle.kubsu.ru

2. baza yueOHBIX IUIAaHOB, YYEOHO-METOIUYECKUX KOMILJICKCOB, IyOJIUKAIMH U
KoH(pepeHui http://mschool.kubsu.ru/

3. DnexTpoHHbIit apxuB qokymeHToB KyOI'Y http://docspace.kubsu.ru/

6. Meroauyeckue yKa3aHusi JJsi O0y4alOIIUXCA 110 OCBOCHHMIO MCHUILIMHBI
(Mmonxy.Jist)

JIaGopaTopHble 3aHATHS MPEJICTABIAIOT COOON OAHY U3 BaXKHBIX (POPM CAMOCTOSTEILHON
pabotsl crynenToB. [loaroToBka K 1a00OpPaTOpHBIM 3aHIATHUSM MPEAIOIaraeT MpeaIBapUTEIbHYIO
CaMOCTOSITENIbHYI0 pabOTy CTYIEHTOB B COOTBETCTBUM C METOAMYECKHUMM pa3pabOTKaMH 110
KOKIOW 3alUIlaHUpOBAaHHOW Teme. B opranmsanuu 1a00paTOPHBIX 3aHATHH peaU3yeTcs
HOPUHIUI COBMECTHOW AEATENbHOCTH, COTBOpuecTBa. JlabopaTopHoe 3aHATHE TaKXkKe sBISAETCA
BakHeen gopmoii ycBoeHus 3HaHUN. B mporecce MOArOTOBKU K 3aHATHIO 3aKPEIUISIFOTCS U
YTOUHSIOTCS y’K€ U3BECTHBIC M OCBAaMBAIOTCS HOBbIE Kareropuu. JlaboparopHoe 3aHATHE Kak
pa3BuBarolias, axkTHBHas (opma  y4eOHOro  Tpormecca  CIOCOOCTBYET — BBIpaOOTKe
CaMOCTOSITEJIbHOTO MBILIUIEHUS CTYJIeHTa, (POPMUPOBAHUIO HH(POPMALIMOHHOMN KYJIbTYpBI.

C TOuYKM 3peHMs] METOAMKHU MPOBEIEHHUS JTa0OPaTOPHOE 3aHSATHE MPEICTABISET COOOM
KOMOMHUPOBAHHYIO, HHTETPAaTUBHYIO (OpMY yuyeOHOTO 3aHATUA. [[1s MOArOTOBKM M TOYHOTO U
MOJIHOTO OTBETAa HA 3aHATHUU CTYJEHTY HEOOXOIMMO CEPbE3HO U OCHOBATENIbHO MOATOTOBUTHCA.
Jlsis 3TOrO OH JIOJKEH YMETh paboTaTh ¢ y4eOHOM M JOMOJHHUTEIbHOHN JIMTepaTypol, a Takxke
3HaThb OCHOBHBIE KPUTEPUU JUIS HallMCaHUS pedepaTa WM MOATOTOBKU JTOKJIAJA, €CIIU 3aHATHE
IPOXOJAUT B 1aHHOHU (popMme. B koHIle 3aHATHSA, TIOCIIE MOABEIECHHS €r0 UTOrOB MPENoAaBaTesieM
CTyJEHTaM PEKOMEHJyeTCs BHECTH W3MEHEHHS B CBOM KOHCIIEKTHI, OTMETUTh HH(OpMAIIHIO,
IIPO3BYYaBIIYIO B BBICTYIUICHUSAX APYTUX CTYIAEHTOB, JOIOJIHEHHUS, CEIAHHbIE MPEN01aBaATEIEM
Y HE OTPa’KEHHBIE B KOHCIIEKTE.

CamocrodrenbHas paboTa CTYAEHTOB SIBJISIETCSI OCHOBHOI 4acThio yueOHOro nporecca. B
cooTBeTcTBUU ¢ DenepalbHbIM TOCYJapCTBEHHBIM O00pPa30BaTEIbHBIM CTAaHAAPTOM OCHOBHAs
paboTa CTyAeHTa AOJDKHA HOCHTH €aMoOOpa3oBaTeNbHBIM, MOUCKOBBIA XapakTtep. CTyneHT
JIOJDKEH YMETh BECTHM KpaTKue 3aliCH JIeKIUil, COCTaBJIATh KOHCHEKTHI, IJIAaHbI U TE3UCHI
BBICTYIIJICHUH, MMOAOHpATh JIUTEpaTypy U T.1. PakyabTaTUBHBIMU (OPMAaMU MOTYT BBICTYIaTh
MOJIFOTOBKA TBOPUYECKUX padoT (Hay4HBIX COOOIIEHUH, T0KIa/10B, HAYYHBIX MYOJUKALMHA U T.11.).
[Ipr ocCyIIecCTBIEHUH CaMOCTOSTEIbHONM pPabOThI CTYJEHTHI MOTYT IOJIb30BaThCsl (OHAAMU
6ubmuorexku Qakynprera KybaHCKOro rocyHuBEepCcUTETa WM OOpPaTUTHCA K MHGOPMAIMOHHBIM
pecypcaMm BceMupHOI KOMITBIOTEpHOM ceTH Internet.

B ocBoeHuu nuCHUIUIMHBI MHBAJTUIAMHU U JIUIAMHU C OTPaHUYEHHBIMU BO3MOKHOCTSIMH
3I0pOBbsI 0OJIBIIOE 3HAYEHHWE MMEeT WHAMBHyalbHas y4yeOHas paboTa (KOHCYJIbTallUM) —
JIOTIOTHUTEIFHOE Pa3bsiCHEHHE yueOHOro MaTepuarna.

WuauBuayanbHble KOHCYJIBTAllMM IO MpPEIMETY SBIAIOTCA BaXKHBIM  (DaKTOPOM,
CIOCOOCTBYIOLIUM MHIMBUIYaIN3allMU O0yYEHHS] U YCTAaHOBJIEHUIO BOCIHUTATEILHOTO KOHTAKTa



MCXKAY NOperunoaAaBaTciicM U O6yT-IaIOH_II/IMCSI HHBAJILJIOM WJIK JHAIOOM C OrpaHUYCHHBIMU
BO3MOXHOCTSAMU 310POBbA.

7. MaTepuajibHO-TeXHUYECKOe oDecredeHne 1o JUCHUIIHHE (MOIYJTI0)

HO BCEM BHIaAM y‘-IC6H0171 JCATCIIBHOCTU B paMKax JOUCIHUITIINHBI I/ICHOJIb3yIOTC$I
ayIUTOPUH, KAaOMHETHI U Ja0OpaTOpUHU, OCHAIICHHBIC HEOOXOJAMMBIM CIICIIMAIM3UPOBAHHBIM U
1a00paTOPHBIM 000PYIOBAaHUEM.

HaumeHoBaHue OCHaHleHHOCTI) Hepequb JIMOCH3UOHHOTO IPOrpaMMHOI0 obecrieueHust
CIeMaIbHBIX CcIeIManbHbBIX TOMEIIEHUH
TIOMEILEHUN
KomnproTepHsIit TIPOEKTOP, KOMITBIOTEPHI, Microsoft windows, Microsoft Office Professional Plus
KJacc, Ayauropust BbIXOZ B IHTEpHET,
KypCOBOTO JOCTYII B 3JIEKTPOHHYIO
MIPOEKTUPOBAHMUS, HHPOPMAMOHHO-
Hayuno-yueOHas o0pazoBaTeNbHYIO Cpeny,
naboparopus JI0cKa yueOHasl, yueOHas

"JIuHrBUCTHKA U
KpOCC-KYIbTypHas
KOMMYHHKAIus'",
Aypauropus 1uis
TEKYIIETO KOHTPOIIS
IIPOMEXKYTOUHOMN
arrectanuu (ayna. 320)

Me0enb

YyeGHas ayTuTopus
IUISL CAMOCTOSITEIIBHON
PaboTHI CTYICHTOB
(ayn. 347)

BbIX0J1 B UHTEpHET,
3JIEKTPOHHBIE PECYPCHI,

Jocka yueOHas1, yaeOHast

Me0enb

Microsoft windows, Microsoft Office Professional Plus

YueGHas ayTuTOpUs
JUIS TIPOBEJICHHMST
WH/IUBUYAIBHBIX U
TPYIIOBBIX
KOHCYJIBTAIUi (ayI.
350)

BbIX0J1 B UHTEpHET,
3JIEKTPOHHBIE PECYPCHI,

Jocka yueOHasi, yaeOHast

Me0enb

Microsoft windows, Microsoft Office Professional Plus




Penensus
Ha pabouylo NporpamMMy AUCLHITUHBL
b1.B./IB.01.02 IpakTukym npodecCHOHANBHOM KOMMYHUKALMH (TIepBbIii
MHOCTPaHHBIN 5A3bIK) HanpasieHus 45.04.03 OynnameHTanbHas ¥ MPUKIAHas
JTMHTBUCTHKA HANpaBieHHOCTh [IpukianHble sI3pIKOBbIE TEXHOJOTHU B IH(PPOBBIX
KOMMYHHKALMAX U MyOIUYHOM yIIpaBIeHUM,
paspaboranHas Ha Kadeape NPUKIAJHON JUHIBUCTUKHA M HOBBIX
MH(OPMALIMOHHBIX TEXHOIOI MM
®I'bOY BO «Kybanckuii rocyiapcTBeHHBIH yHHBEPCUTET

PaGouas  mporpamma  jucummmmusl - «B1.B.JIB.01.02  IIpaktukym
npodeccHonanbHON KOMMYHHMKalnK (IIepBbIi HHOCTPAHHBI SI3bIK)» paspaboTaHa
Ha ocHoe PI'OC BO 45.04.03 dynnamenTanpHas | MNpUKIaaHas TMHTBACTHKA
(ITpukaz Munobpuaykn Poceun ot 12.08.2020 Ne 993), orpaxkaet ero TpeGoBaHus
U COOTBETCTBYET Creuu(uKe TMOATOTOBKM JHHIBHCTOB [0  3asABJICHHON
HanpaBieHHOCTH  [IpukiazHble  S3bIKOBBIE  TEXHONOTHH B HH(POBBIX
KOMMYHHUKALMSX U [TyOIHYHOM YIpaBIeHHH.

Pasnensl paboueil mporpaMMsl JeTalM3upOBAHO OMKCHIBAIOT LEIN U 3a1a4u
M3yYeHMs JMCUMIUIMHbI, IJIaHUpYeMble pe3y/bTaTbl 0OydeHHs M0 JMCLHMILIMHE,
COOTHECEHHBIE C IUIAHMPYEMBIMHM pe3y/bTaTaMHi OCBOEHMs 00pa3oBaTelbHOM
nporpammbl.  CojiepkaHne JIMCLUMIUIMHBL  BKIIOYAET —paclpeje/ieHHe BHJIOB
yueOHOl paboTel M MX TPYHAOEMKOCTH IO pasjeliaM IMCHUIIMHBL Takke B
nporpamMMe IpeACTaBIeH IepedyeHb Y4eOHO-MeTOAMYEeCKOTo obecredeHus st
CaMOCTOATENEHOM paboThl 00yUalOMMXCs 110 AUCLHUIIIHHE (MOLY/IIO) U CTPYKTYpa
OLICHOYHBIX CPEJICTB /Ul TeKylICH M MPOMEXYTOYHOI arrecTaliu, CojepiKanas B
TOM YHCJI€ THIIOBbIE KOHTPOJILHBIE 3a/laHusl, HEeOOXOAUMBIE Ul OLEHKH 3HAHMH,
YMEHHH, HABBIKOB W (MJIM) OINBITA JEATEILHOCTH, XapakTepU3YIOLUUX OTarlbl
(GopmupoBaHus ~ KOMIETEHLHMH B @pouecce OCBOeHMs —0GpasoBaTeqbHON
nporpammel. [lepeuens auTeparyphbl COCTaBlIeH B COOTBETCTBHU ¢ TpeGOBAHMSIMU
@I'ocC.

Peuensupyemas paboyast rporpamma OTBE4aeT TpeOoBaHUAM,
HPEeIbSBISIEeMBIM OpPraHU3alMK yueOHOro HWO nanpasieHuio 45.04.03

OB ,O >

OQyHpameHTanbHas M [pUKIAAHAA JTHEPBHCE orpaxkaeT TpeboBaHHS

&
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HAalpaBJIeHHOCTH MAarucTepCKoit nporpaf i’éﬁé&ﬁ&e ylo Npe/ICTaBICHHYIO
pabouyio HporpaMMmy JMCHHIIIMHBL JOIS Opte

nporpaMmbl Maructparypbl «llpukmaf
KOMMYHMKALMSX U IyOIUIHOM YIIpaBIIe;

Kangupar ¢punonoruyeckux Hayk,
JIOLIEHT Kadeapbl 3ama HOeBPOeHCKHUX
A3b1KOB U KyneTyp @I'BOY BO «Ilsturopekuii

roCy1apCTBEHHBIH YHUBEPCUTET %f% H.A. Kynunuesa



Penenzua
Ha pa0odyr0 MporpaMMy JTHCIIHILTHHBI
[TPAKTUKYM ITPO®ECCHUOHAJIBHO KOMMYHUKAIUN
(ITEPBBII MTHOCTPAHHBII S3BIK)

HanpaslieHHA 45.04.03 @yHnaMeHTalbHad H IIPHKIaIHAA THHTBHCTHKA
HalmpaBlIeHHOCTh [IpHKITaTHEIE A3bIKOBBIE TEXHOIOTHH B ITH(GPOBHIX
KOMMYHHKAIHAX H IIyOTHIHOM YIPaBICHHH,
pa3paboTaHHai Ha Kadeape MPHKIATHOH THHIBHCTHKH H HOBBIX
HH(OPMAITHOHHBIX TEXHOJIOTHH
®I'BOY BO «KybaHCKHHE rocyJapCTBEHHBIH YHHBEPCHTET)

PaGogaa mnporpamma mHCOHIUIHHBI «IIpakTHKYM @podeccHOHATBHOH
KOMMYHHKAIHH (IepBBIH HHOCTPAHHBIH A3bIK)» COCTaBIeHAa B COOTBETCTBHH C
TpeboparmaME PI'OC BO 45.04.03 O&yHgaMeHTaTbHad H IIpHKIaTHaA
muHErBucTHKA ([IpHKa3 MuHoGpHaykH Poccun ot 12.08.2020 Ne 993) H MOITHOCTHIO
COOTBETCTBYeT TpeOOBaHHAM (peepaTbHOTO TOCYIaPCTBEHHOTO 00pa30BaTeIbEHOTO
CTaHIapTa.

IIporpamma mpeAcTaBIfeT co00H CTPYKTYPY, B KOTOpPOH HMEIOTCA BCe
COCTABIAIONIHE JHCIHIUIHHY 3]I€MEHTHI: UYETKO H3I0KEHBl IEelH H 3ajJadH,
TIPHBEEHBI CTPYKTYPa H TEMaTHYECKOE COJIePKAHHE JHCIHILTHHBL, MepeTHCIEHbI
cooTBercTByromHe TpeboBaHuaAM @I'OC KoMIeTeHIHH., (oOpMHpYeMEIle ¥
YY9anIHXcA MpPOrpaMMbl MAariCTPaTyphl B pPE3ylnbTaTeé OCBOEHHA JTHCITHILTHHBEL B
pabodel mporpaMMe IPHBOHTCA KpaTKOe COIEpKaHHUE Kypca, BH/IBI TIOJITOTOBKH H
(¢opMa OpraHH3aIHH 3aHATHH, KOJIHYECTBO YacOB II0 KaKJOMY BHAY yueOHOH
paboTBI, OINEHOYHBIE CpPEACTBA, KPHTEPHH OINEHKH, YyJeOHO-METONHYECKOE H
HHpopMannoHHOe  obecmeuenne. CHOHCOK  JHTEpPAaTypPhl  COOTBETCTBYET
TpeboBaHHAM. Pabouan nporpamMmma OT/IHYAETCA TOTHYHOCTBHO,
MOCHIEIOBATENBHOCTRI), JIETABHBIM TOJXOAOM K pealH3allHH COJepKaHHA
00y4IeHHA B COOTBETCTBHH C IEIAMH MarHCTEPCKOH IPOrpaMMEI.

Penensapyemasn paGouan IporpaMma OTBEJaeT TpeboBaHHAM,
MpeIbABIACMBIM OpraHH3alHH yie0HOTro mpollecca mo HampaeiaeHHIO 45.04.03
®yHoaMeHTallbHAadA H IPHKIAJHAA JHHCBHCTHKA H OTpaxkaeT TpeOOBaHHA
HaNpaBIEHHOCTH MAarucTEPCKOH TporpaMMbl. PeKOMEHIVI TpeIcTaBISHHYH
paGodyr0 TporpaMMy IHCIHIUTHHBEI /1A OpTraHH3allHH oOyYeHHA B paMKax
MporpaMMBl MarucTparypbl «[IpHKTaJTHBIE A3BIKOBBIE TEXHONTOTHH B ITH(POBBIX
KOMMYHHKAITHAX H MyOITHIHOM YIIPaBICHHH.

JlokTop dunonoru4ecknx Hayk, npodeccop, npodeccop

kadeaApsl aHIHHACKOH hUNoNorny

@®I'BOY BO «Kybanckui

roCyAapCTBEHHEBIA YHHBEPCHTET» B.B. Karepmuna



